
1 
 

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  

 June 11, 2026                 5:00 PM                  Large Group Instruction Room at the District Office  
 

AGENDA 
 
1.  Call to Order/Pledge of Allegiance 

 
Approval of Agenda 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law approves the agenda of June 11, 2026. 
 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Presentations: 

• Cougar Cupboard – Sandy Motyka 
• Superintendent Update – Michael Pullen 

 
3.  Public Access to the Board: 

This time is provided for residents of the District to address the Board of Education.  Persons wishing to 
 speak must complete the sign in sheet and be recognized by the President. The speaker will be allowed three 
 minutes to address the Board of Education. 
 
4.  Reports and Correspondence: 

• Board of Education Building Liaisons 
 Elementary School –  
 Middle School - Lesley Haffner 
 High School – Travis Kerr 
 Cougar Ops – John Boogaard 

• Four County Board of Directors – Linda Eygnor 
• Four County Legislative Committee – Linda Eygnor 
• District Safety Committee - Travis Kerr 
• Audit Committee – Travis Kerr 
• Handbook Committee – Linda Eygnor 
• Communications Committee – Tina Reed 
• Personnel & Negotiations Committee – John Boogaard 
• Policy Committee – Lesley Haffner 
• Student Representative – Marcus Haffner, Lilianna Mastrangelo 

 
5.  Consent Agenda: 

A motion for approval of items as listed under the CONSENT AGENDA ITEMS is made by _______, and seconded 
by_______ any discussion- All in favor ___-___. 
 
a. Board of Education Meeting Minutes  

RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the meeting minutes of May 21, 2026. 
 

b. Recommendations from CSE and CPSE 
RESOLUTION  
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Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
March 20, April 15, 22, 23, 29, May 1, 5, 6, 13, 14, 15, 18, 19, 20, 21, 26, 27, 28, June 3, 4, 5, 2026; and 
instructs the Superintendent to implement the recommendations on behalf of the following individuals 
identified by student number:   

14500 15080 14693 13350 15145 12327 12196 14349 13405 13254 
15366 15023 14028 14502 15175 12539 14650 15020 12209 15368 
13236 15365 15035 15046 15336 14948 15093 13559 13842 15141 
13836 14939 14178 13898 14245 14645 15089 14991 14308 15123 
14514 12304 14546 15085 15170 14732 14080 14520 15102 15245 
13870 15244 14400 14902 15211 14970 14501 14984 15159 14727 
14914 14463 14931 14932 14020 14945 13076 14466 15206 15037 
14216 14171 14172 14595 14503 14720 14381 12767 14414 13899 
14936 13558 14637 

c. Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk.

d. Treasurer Report
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Report for April 2026.

e. Establish Reorganization Meeting Date – 2026-2027 School Year
RESOLUTION
BE IT RESOLVED, pursuant to § 1707(2) of the NYS Education Law, that the annual reorganizational 
meeting of the Board of Education of the North Rose-Wolcott Central School District for the 2026-2027 
school year will be held on Thursday, July 9, 2026 at 5:00 p.m. in the Large Group Instruction Room
of the District Office.

f. Reasonable Assurance Letters
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, authorizes the Director of Human Resources to transmit reasonable 
assurance letters in compliance with Federal Unemployment Act enacted under Public Law 94-566, to all 
eligible and active employees for the 2026-2027 school year, commencing on July 1, 2026 and ending June 
30, 2027.

g. Amendment to 2025-26 Budget
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuant to Education Law, due to the receipt of settlement proceeds from a pending legal matter, 
hereby approves an amendment to the 2025-2026 budget in the amount of $300,000, specifically an 
increase in that amount to revenue code A-2690 and an increase to budget code A-1620-450-05-0000.
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BE IT FURTHER RESOLVED, that the Board of Education amends the budget for the 2025-26 school year for 
the purpose of: 

Playground revitalization at North Rose-Wolcott Elementary School 

h. Cooperative Purchasing Services 2026-27 – CiTi BOCES
WHEREAS,
It is a plan of a number of public school districts in the Oswego County Board of Cooperative Educational
Services Area in New York (known as the Center for Instruction, Technology & Innovation [CiTi]), to bid
jointly Cafeteria supplies including but not limited to food and paper items, and
WHEREAS,
The North Rose Wolcott Central School District (School District) is desirous of participating with other
districts in the Oswego County Board of Cooperative Educational Services/CiTi area in the joint bidding of
the commodities mentioned above as authorized by General Municipal Law, Section 119-o, and
WHEREAS,
The School District wishes to appoint a committee made up of participating schools to assume the
responsibility for drafting of specifications, advertising for bids, accepting and opening bids, tabulating bids
and awarding bids and reporting the results to the schools; therefore;
BE IT RESOLVED,
That the Board of Education of the School District hereby appoints the Oswego County Board of
Cooperative Educational Services/CiTi to represent it in all matters relating above, and designates the
Oswego County Board of Cooperative Educational Services/CiTi designated newspaper(s) as the legal
publication(s) for all Cooperative Purchasing bid notifications, and,
BE IT FURTHER RESOLVED,
That the Board of Education of the School District authorizes the above committee to represent it in all
matters leading up to the entering into a contract for the purchase of the above mentioned commodities,
and,
BE IT FURTHER RESOLVED,
That the Board of Education of the School District agrees to (1) assume its equitable share of the costs of
the Cooperative Bidding; (2) abide by majority decisions of the participating districts on quality standards;
(3) abide by the Award of the Oswego County Board of Cooperative Educational Services/CiTi according to
the recommendations of the committee; (4) and that after the award of the bid it will conduct all
negotiations directly with the successful bidder(s).

i. Standard Work Days for Employees
RESOLUTION
BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following
as standard work days for its employees and will report days worked to the New York State and Local
Employees’ Retirement System based on the time keeping system or the record of activities maintained and
submitted by these members to the clerk of this body:

Title Standard Work Day 
(Hrs./day) 

Public Relations Specialist 8.00 
School Bus Driver Trainee 6.00 
Summer curriculum (Nurse) 7.50 
Summer Curriculum (Teacher Aide) 7.00 
Technology Parent Liaison 6.00 
Water Safet Instructor 6.00 
Director of Facilities 8.00 
Maintenance Mechanic 8.00 
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LPN (School) 7.50 
Child and Youth SPOA Coordinator 8.00 
Coordinator of Student Behavior & Standards 8.00 
Payroll Specialist 8.00 
School Bus Dispatcher 8.00 
Grant Program Coordinator 7.00 
Computer Services Assistant 8.00 
Coordinator of Network & Technology Services 8.00 
Network Technician 8.00 
Senior Computer Services Assistant 8.00 
 

j. Personnel Items: 
1. Letter of Resignation – Kristina Marolf 

Kristina Marolf, Speech Teacher, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Kristina Marolf as Speech Teacher, effective 
June 30, 2026. 
 

2. Letter of Resignation – Kristine Lyman 
Kristine Lyman, Bus Driver, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Kristine Lyman as Bus Driver, effective May 
29, 2026. 
 

3. Letter of Resignation – Mary Katherine Erwin 
Mary Katherine Erwin, Parent Liaison, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Mary Katherine Erwin as Parent Liaison, 
effective June 18, 2026. 
 

4. Letter of Resignation – Nicole Pickett 
Nicole Pickett, Sr. Clerk Typist, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Nicole Picket as Sr. Clerk Typist, effective June 
12, 2026. 
 

5. Letter of Resignation – Meagan Pentycofe 
Meagan Pentycofe, Reading Teacher, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Meagan Pentycofe as Reading Teacher, 
effective June 30, 2026. 
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6. Letter of Resignation – Mason Fess 
Mason Fess, Maintenance Worker, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Mason Fess as Maintenance Worker, effective 
June 18, 2026. 
 

7. Letter of Resignation – Calvin Stuck 
Calvin Stuck Bus Driver, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Calvin Stuck as Bus Driver, effective June 19, 
2026. 
 

8. Letter of Resignation – Eric Pentycofe 
Eric Pentycofe, Mathematics Teacher, has submitted a letter of resignation. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Eric Pentycofe as Mathematics Teacher, 
effective August 19, 2026. 
 

9. Letter of Resignation- Lindsay Wiegand 
Lindsay Wiegand, Elementary Teacher, has submitted a letter for resignation to accept another position 
within the District. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Lindsay Wiegand as Elementary Teacher, 
contingent upon her appointment as an English Teacher, effective with the close of business August 31, 
2026. 
 

10. Appoint Speech Teacher – Stephanie Reeves 
Karen Haak recommends Stephanie Reeves to fill a Speech Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four- year probationary appointment of Stephanie Reeves as 
a Speech Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Speech and Language Disabilities, Initial 
Tenure Area:  Speech & Hearing, Handicapped 
Probationary Period: September 1, 2026-August 31, 2030 
Salary: Step I- $59,540 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 
 

11. Appoint English Teacher – Lindsay Wiegand 
Crystal Yarnes recommends Lindsay Wiegand to fill an English Teacher position. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the three year probationary appointment of Lindsay Wiegand as 
an English Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification: English Language Arts Grades 5-9, Professional 
Tenure Area: English 
Probationary Period: September 1, 2026-August 31, 2029 
Salary: Step G, $58,495 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 
 

12. Summer Curriculum Writing/Professional Development 
         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and               

       pursuant to Education Law approves the following individual to participate in curriculum writing  
       workshops in July-August 2025 at $35.00/hr. 
 
       William Korzeniewski  Stephanie Reeves  

 
13. Permanent Appointment – William Cregin, Jr. 

William Pinkerton recommends William Cregin, Jr. to a permanent appointment as Bus Driver. 
 
RESOLUTION 

        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
                      and pursuant to Education Law, approves the permanent appointment of William Cregin, Jr. as                  
        Bus Driver, effective July 7, 2026. 
 

14. Permanent Appointment – Jennifer Searls 
Mark Mathews recommends Jennifer Searls to a permanent appointment as Coordinator of Student 
Behavior Standards. 
 
RESOLUTION 

        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
                      and pursuant to Education Law, approves the permanent appointment of Jennifer Searls as                  
        Coordinator of Student Behavior Standards, effective July 7, 2026. 
 

15. Permanent Appointment – Amanda Hogan 
Frederick Prince recommends Amanda Hogan to a permanent appointment as Public Relations 
Specialist. 
 
RESOLUTION 

        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools      
                      and pursuant to Education Law, approves the permanent appointment of Amanda Hogan as                  
        Public Relations Specialist, effective July 1, 2026. 
 

16. Tenure Appointments   
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Carrie Hoestermann on tenure in the Social 
Worker tenure area effective August 30, 2026. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Mary Finn on tenure in the School Counselor 
tenure area effective August 30, 2026. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the appointment of Danielle Burry on tenure in the Science 
tenure area effective August 30, 2026. 

 
17.  Approve Terms & Conditions of Employment 

         RESOLUTION  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
 pursuant to Education Law approves the Terms and Conditions of Employment for employees deemed    
 Confidential for the 2026-2027 school year.  The contracts are on file with the District Clerk. 
 

        RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
pursuant to Education Law approves the Terms and Conditions of Employment for the Senior  
Maintenance Mechanic for the 2026-2027 school year.  The contract is on file with the District Clerk. 

         
        RESOLUTION  

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
pursuant to Education Law approves the Terms and Conditions of Employment for the Automotive 
Mechanic for the 2026-2027 school year.  The contracts are on file with the District Clerk. 

      
         RESOLUTION  

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Terms and Conditions of Employment for those employees 
deemed Coordinator of Student Behavior Standards for the period of July 1, 2026-June 30, 2027.  The 
contract is on file with the District Clerk. 
 

               RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Terms and Conditions of Employment for Public Relations 
Specialist for the period of July 1, 2026-June 30, 2027.  The contract is on file with the District Clerk. 
 

        RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and   
pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant  
Superintendent for Instruction and School Improvement for the period of July 1, 2026-June 30, 2027.   
The contract is on file with the District Clerk. 
 

        RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and   
pursuant to Education Law approves the Terms and Conditions of Employment for the Director of 
Business Operations & Finance for the period of July 1, 2026-June 30, 2027.  The contract is on file with 
the District Clerk. 
 

18. Appoint Pool Operator – Michael Lockwood 
       RESOLUTION 

        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
                      pursuant to Education Law, approves the appointment of Michael Lockwood as Pool Operator for the     
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                      2026-2027 school year at a stipend of $1,000.00. 
  

19. Provisional Employment of Staff  
        RESOLUTION  
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           
        pursuant to Education Law, authorizes the Superintendent to provisionally employ staff necessary for   
        the Academic and Enrichment Program Appointments for the 2026-2027 school year until their official   

                 Board of Education appointment. 
 

20. Academic and Enrichment Summer Program Appointments 
                The following individuals are being recommended to work in the summer academic and enrichment   
                 programs that are funded by grants. 
 
                 RESOLUTION 
                 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools               
                 and pursuant to Education Law, approves the following individuals to work various summer academic     
                      and enrichment programs from July 1, 2026 through August 27, 2026 conditional upon a criminal        
                 history record check according to Commissioners Regulation §80-1.11 and Part 87.  
 

Staff Position $/Hr. 
Paige Dapolito Grant Program Nurse $44.63/hr. 
Sarah Maring Grant Program Teacher $44.63/hr. 
Hester Griffith Grant Program Teacher $44.63/hr. 
William McDermott Grant Program Teacher $44.63/hr. 
Erik Pentycofe Grant Program Teacher $44.63/hr. 
Holly Smith Grant Program Teacher $44.63/hr. 
Ryan Haskins Grant Program Teacher $44.63/hr. 
Brandon Kapcinski Grant Program Teacher $44.63/hr. 
Kaitlyn Bouwens Grant Program Teacher $44.63/hr. 
Zachary Norris Grant Program Teacher $44.63/hr. 
Jake Hill Grant Program Teacher $44.63/hr. 
Lillian Sauer Grant Program Teacher $44.63/hr. 
Kurt Laird Grant Program Teacher $44.63/hr. 
Steven Johnson Grant Program Teacher $44.63/hr. 
Emma Yusko Grant Program Teacher $44.63/hr. 
Julie Norris Grant Program Teacher $44.63/hr. 
Casey Harrigan Grant Program Teacher $44.63/hr. 
Carrie Hoestermann Grant Program Social Worker $44.63/hr. 
Brian LaValley Grant Program Teacher $44.63/hr. 
Cathy LaValley Grant Program Teacher $44.63/hr. 
Charles Furletti Grant Program Teacher $44.63/hr. 
Jordan Bradt Grant Program Teacher $44.63/hr. 
Lisa Olmstead Grant Program Teacher $44.63/hr. 
Kristy Rigby Grant Program Teacher $44.63/hr. 
Irene Miller Grant Program Teacher $44.63/hr. 
Kayli Gropp Grant Program Teacher $44.63/hr. 
Michael VanDoren Grant Program Teacher $44.63/hr. 
Crystal Weigand Grant Program Teacher $44.63/hr. 
Paul Maring Grant Program Teacher $44.63/hr. 
Pete Treasure Grant Program Teacher $44.63/hr. 
Ryan Beer Grant Program Teacher $44.63/hr. 
Miranda Motyka Grant Program Teacher $44.63/hr. 
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Katherine Pringle Grant Program Teacher $44.63/hr. 
Matt Akerley Grant Program Teacher $44.63/hr. 
Brad Lefevre Grant Program Teacher $44.63/hr. 
Melissa Mason Grant Program Teacher $44.63/hr. 
Daniel Kim Grant Program Teacher $44.63/hr. 
Rachel Strickland Grant Program Teacher $44.63/hr. 
Brenda Mitchell Grant Program Teacher $44.63/hr. 
Nathaniel Stevens Grant Program Teacher $44.63/hr. 
McKenna Purcell Grant Program Teacher $44.63/hr. 
Amy Wiktorowicz Grant Program Teacher $44.63/hr. 
Heather Dennis Grant Program Teacher Assistant $21.42/hr. 
Tina Guerra Grant Program Teacher Assistant $21.42/hr. 
Karen Landean Grant Program Teacher Assistant $21.42/hr. 
Bobby Jo Mendenhall Grant Program Teacher Aide $18.57/hr. to be adjusted upon 

completion of negotiations 
Jennifer McKnown Grant Program Teacher Aide $19.98/hr. to be adjusted upon 

completion of negotiations 
Cindy O’Dell Grant Program Teacher Aide $16.50/hr. 
Tracy Frazer Grant Program Teacher Aide $18.36/hr. to be adjusted upon 

completion of negotiations 
Sundra Wendt Grant Program Teacher Aide 19.03/hr. to be adjusted upon 

completion of negotiations 
Lorryn Moore Grant Program Teacher Aide $17.36/hr. to be adjusted upon 

completion of negotiations 
Jolene Manley Grant Program Teacher Aide $16.00/hr. to be adjusted upon 

completion of negotiations 
Kursty Mendenhall Grant Program Teacher Aide $16.49/hr. to be adjusted upon 

completion of negotiations 
Tyler Gardner Grant Program Teacher Aide $16.50/hr. 
Tyler Interlichia Grant Program Teacher Aide $16.50/hr. 
Eryn Youngman Grant Program Teacher Aide $16.50/hr. 
Samuel Vanderlinde Grant Program Teacher Aide $16.50/hr. 
Marissa Vezzose Grant Program Teacher Aide $16.12/hr. to be adjusted upon 

completion of negotiations 
Christy Grimsley Grant Program Teacher Aide $18.57/hr. to be adjusted upon 

completion of negotiations 
Emma Bundy Grant Program Teacher Aide $16.50/hr. 
Charity Ingham Grant Program Teacher Aide $16.12/hr. to be adjusted upon 

completion of negotiations 
Stephanie Kerr Grant Program Teacher Aide $18.01/hr. to be adjusted upon 

completion of negotiations 
Mikayla Ritchie  Grant Program Teacher Aide $16.49/hr. to be adjusted upon 

completion of negotiations 
Darlene Wilson Grant Program Teacher Aide $16.12/hr. to be adjusted upon 

completion of negotiations 
Ellianna Norris Grant Program Student Worker $16.00/hr. 

 
21. Appoint Extended School Year (ESY) Summer School Staff 

                      Chelsea Eaton is recommending the following individuals to staff the Special Education Summer School                
                      Program. 
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                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and   
                      pursuant to Education Law, appoints the following individuals to fill positions for Special Education    
                      Summer School, from July 1, 2026 through August 27, 2026. 
 

Name Position Salary 
Sarah Vanderlinde ESY Teacher Aide $19.66/hr. to be adjusted upon 

completion of negotiations 
Carol Hull ESY Teacher Aide $22.67/hr. to be adjusted upon 

completion of negotiations 
Melissa Stevens ESY Teacher Aide $22.62/hr. to be adjusted upon 

completion of negotiations 
Zachary Wilhoit ESY Teacher Assistant $21.42/hr. 
Jessican Hadcock ESY Teacher Assistant $21.42/hr. 
Mikayla Horn ESY Teacher $44.63/hr. 
Stephanie Rice ESY Teacher $44.63/hr. 
Ellen Fryer ESY Teacher $44.63/hr. 
Kristin Winslow ESY Teacher $44.63/hr. 
Cathy LaValley ESY Teacher $44.63/hr. 
Jaime Akerley ESY- Speech $44.63/hr. 
Vickie Randall ESY- Nurse $44.63/hr. 

 
22. Co-Curricular Appointments 

                      RESOLUTION 
                      Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           

       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
       2025-26 school year.  
 

Name Bldg. Title Step Year Salary 
Kathy Hahn HS Accompanist – All-State   $448 ($64.00 per 

student, max 7 students) 
Kathy Hahn HS Accompanist – Solo Fest    $448 ($64.00 per 

student, max 7 students) 
Terry VanFleet HS Graduation Accompanist    $197  

 
23. Appoint Volunteers 

RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as a volunteer in the district for  
        the 2025-2026 school year. 

 
Skyler Landraff Rachael Williams Jill Lytle Bradly Bowman 
Lisa Fernandez    

 
The District has undertaken a good faith recruitment search for properly certified teachers and has determined 
that there are no available certified teachers for the below vacancies that are needed for the 2026-2027 school 
year.  The following appointees have obtained the appropriate educational degrees and are working towards 
completing the additional State requirements to achieve certification to perform the duties of such position.   They 
will be appointed on a probationary basis conditioned upon receiving certification (classified as long-term 
substitute status under 8 N.Y.C.R.R. § 80-5.4(c)(3) until receiving certification). 
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24. Appoint English Teacher – Ashley Underwood 
Nicole Sinclair recommends Ashley Underwood to fill an English Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four- year probationary appointment of Ashley Underwood as 
an English Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
 
Certification: Pending Certification 
Tenure Area: English 
Probationary Period: September 1, 2026-August 31, 2030 (Classified as Long-Term Substitute until 
receipt of certification pursuant to 8 N.Y.C.R.R. § 80-5.4(c)(3)) 
Salary: Step A- $50,014 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 
 

25. Correction from May 21, 2026 -Appoint Physical Education Teacher – Andon Fedore 
Nicole Sinclair recommends Andon Fedore to fill a Physical Education Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four-year probationary appointment of Andon Fedore as a 
Physical Education Teacher, conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Pending 
Tenure Area:  Physical Education 
Probationary Period: September 1, 2026-August 31, 2030 (Classified as Long-Term Substitute until 
receipt of certification pursuant to 8 N.Y.C.R.R. § 80-5.4(c)(3)) 
Salary: Step A- $50,014 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 
 

26. Appoint Physical Education Teacher – William Korzeniewski 
Crystal Yarnes recommends William Korzeniewski to fill a Physical Education Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four- year probationary appointment of William 
Korzeniewski as a Physical Education Teacher, conditional upon a criminal history record check 
according to Commissioners Regulation §80 1.11 and Part 87 as follows: 
 
Certification:  Pending Certification 
Tenure Area:  Physical Education 
Probationary Period: September 1, 2026-August 31, 2030 (Classified as Long-Term Substitute until 
receipt of certification pursuant to 8 N.Y.C.R.R. § 80-5.4(c)(3)) 
Salary: Step A- $50,014 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 
 
 
 



12 
 

Board Member Requests/Comments/Discussion: 
 
Good News: 
 
Informational Items: 

• Claims Auditor Reports 
 
 

Motion for Adjournment: 
       There being no further business or discussion, a motion is requested adjourn the regular meeting. 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING MINUTES 

May 21, 2026         5:00 PM      LARGE GROUP INSTRUCTION ROOM @ DISTRICT OFFICE 
 

PRESENT: 
BOE Members: Lucinda Collier, Tina Reed, John Boogaard, Lesley Haffner, Travis Kerr 
Absent: Linda Eygnor 
Superintendent: Michael Pullen 
Student Representative: absent 
District Clerk: Tina St. John 
 
Approximately 3 students, staff and guests  
 
1.  Call to Order/Pledge of Allegiance 

President, Lucinda Collier called the meeting to order at 5:00p.m.  
 
        Approval of the Agenda: 
        Motion for approval was made by Tina Reed and seconded by Lesley Haffner with the motion     
        approved 5-0. 
 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
         pursuant to Education Law, approves the agenda of May 21, 2026. 
 
2.  Public Access to the Board: 

• No one addressed the Board of Education 
 
EXECUTIVE SESSION: 
 
A motion was requested to enter executive session to discuss the employment history of specific employees. 
 
The motion was made by Travis Kerr and seconded by Lesley Haffner with motion approved 5-0.   
 
Time entered: 5:02p.m. 
 
Return to regular session at 5:48p.m. 
 
3.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Travis Kerr and 
seconded by John Boogaard with the motion approved 5-0. 

 
a. Board of Education Meeting Minutes  

RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the meeting minutes of May 7, 2026. 
 

b. Board of Education Meeting Minutes  
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the meeting minutes of May 19, 2026. 
 

c. Recommendations from CSE and CPSE 
RESOLUTION  
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 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 January 29, March 12, April 9, 13, 14, 15, 22, 27, 28, 29, 30, May 1, 4, 5, 6, 7, 11, 12, 13, 14, 15, 2026; and 
 instructs the Superintendent to implement the recommendations on behalf of the following individuals 
 identified by student number:    
 

13190 13909 15040 13901 14065 13856 12883 13735 15170 12901 
13965 15348 15224 13877 15217 15296 14268 14367 15310 14103 
12677 14919 15093 15080 15026 14768 15095 14991 15350 13922 
15371 14882 15177 14858 14587 14888 14853 15068 15092 15274 
13725 15263 14560 14763 14518 14455 14133 13619 14669 15218 
14069 12327 

    
    

IEP Amendments: 
14888          

 
d. Substitute Teachers and Substitute Service Personnel  

 RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk.  
 

e. Treasurer Report 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Report for March 2026.  
 

f. 8th Grade Trip 
               RESOLUTION 

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools 
and pursuant to Education Law, approves that the 8th Grade Trip be re-instated and can move forward with 
all planning and fundraising. 
 

g. 7th Grade Fundraiser for 8th Grade Trip 
              WHEREAS, the current 7th grade class is engaged in fundraising efforts in support of its upcoming 8th grade 
 field trip to Washington D.C.; and 
 
 WHEREAS, the 7th grade class has coordinated with the Wolcott Lions Club to hold a car wash in support of 
 its fundraising efforts; and 
 
 WHEREAS, the car wash will be held in the Middle School parking lot on June 26, 2026; and 
 
 WHEREAS, the Superintendent of Schools has reviewed and approved the plans for the car wash to occur at 
 school facilities.   
 
 NOW, THEREFORE, BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, the 
 Board of Education hereby approves the 7th grade car wash for fundraising purposes.   
 

h. Standard Work Days for Employees 
RESOLUTION 
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 BE IT RESOLVED that the North Rose-Wolcott CSD, Location Code 75414 hereby establishes the following 
 as standard work days for its employees and will report days worked to the New York State and Local 
 Employees’ Retirement System based on the time keeping system or the record of activities maintained and 
 submitted by these members to the clerk of this body: 
 

Title Standard Work Day 
(Hrs./day) 

Assistant Program Director Aquatic Program 6.00 
Athletic Event Supervisor 8.00 
Co-Curricular (Support) 7.25 
Director of Human Resources 8.00 
Food Service Supervisor 8.00 
Lifeguard Instructor Trainer 6.00 
Parent Liaison 6.00 
Program Director Aquatic Program 6.00 

 
i. Bid Award for North Rose – Wolcott CSD, Unitized Meal Boxes Bid- 2025.06 

 It is the recommendation to award the North Rose – Wolcott CSD, Unitized Meal Boxes Bid - 2025.06 
 To UMOJA Health, May 13, 2026, Bid opening in the following amount: 
 
 Unitized Meal Boxes Bid $36.00 per 7 Day Meal Kit 
 
 RESOLUTION 
               Be it Resolved, the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, authorizes awarding a bid to the bidder deemed to be the lowest responsible 
 meeting the bid specifications as follows: 
 
Bidder                                                                                  Items                                                                           Amount_____ 
UMOJA Health           North Rose – Wolcott CSD, Unitized Meal Boxes Bid- 2025.06          $36.00 Per 7 Day Meal Kit 

 
j. Personnel Items: 

1. Letter of Resignation for purpose of Retirement – Marc Blankenberg 
RESOLUTION 

       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and   
       pursuant to Education Law accepts the resignation, for purpose of retirement, from Marc Blankenberg    
       as Director of Health, Physical Education and Athletics, effective August 1, 2026. 
 
2. Letter of Resignation – Deborah Miller 

ESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Deborah Miller as Food Service Helper, 
effective July 1, 2026. 
 

3. Appoint Physical Education Teacher – Andon Fedore 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Andon Fedore as a 
Physical Education Teacher, conditional upon a criminal history record check according to 
Commissioners Regulation §80 1.11 and Part 87 as follows: 
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Certification:  Pending 
Tenure Area:  Physical Education 
Probationary Period: September 1, 2026-August 31, 2030 
Salary: Step A- $50,014 

        The expiration date is tentative and conditional only.  In order to be eligible for and considered for         
         tenure, the teacher must meet all requirements of the educational law and corresponding regulations. 

 
4. Summer Curriculum Writing/Professional Development 

         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and               

       pursuant to Education Law approves the following individual to participate in curriculum writing  
       workshops in July-August 2026 at $35.00/hr. 
  
 Andon Fedore   

 
5. Appoint Volunteers 

RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as a volunteer in the district for  
        the 2025-2026 school year. 

 
Elisabeth Vendel Rebekah Howell Kiley Cahoon  

 
Board Member Requests/Comments/Discussion: 

• Elementary School Memorial Day Parade 
• Middle and High School Concerts 
• Mr. Pullen thanked the community for supporting the 2026-2027 Budget  
• Mr. Pullen provided important upcoming dates for June. 

 
Good News: 

 
Informational Items: 

• Claims Auditor Reports 
 
Adjournment: 
 
A motion was requested to adjourn the regular meeting. 
 
Motion for approval was made by Tina Reed and seconded by Travis Kerr with motion approved 5-0.   
 
Time adjourned: 5:55p.m. 
 
 
 
 
 
_____________________________________________________________ 
Tina St. John, Clerk of the Board of Education 

 







































Claims Audit Report NRW CSD Warrant 0101 
5/19/2026 

Summary of findings: 
I checked all transactions in Warrant 0101 dated 5/19/2026 and had no findings. 
   

 
 
 
Emily Merry 
Claims Auditor 



Claims Audit Report NRW CSD Warrant 0102 
5/20/2026 

Summary of findings: 
I checked all transactions in Warrant 0102 dated 5/21/2026 and had no findings. 
   

 
 
 
Emily Merry 
Claims Auditor 



Claims Audit Report NRW CSD Warrant 0104 
6/4/2026 

Summary of findings: 
I checked all transactions in Warrant 0104 dated 6/5/2026 and had no findings. 
   
  

 
 
 
Emily Merry 
Claims Auditor 
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